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Taylor Nace
Talent Acquisition Specialist
TE Connectivity

| think the biggest thing that they should be focused on is
looking at the specifics of the internship that they’re
applying to, the ins and outs of what their getting involved
with as well as the company itself.

Lori DePace
Early Careers Team Program Manager
Publicis Health

LinkedIn has this option to kind of see who works there
and see within that tool filter to people who have worked
there for 10 years, people who worked there for five
years.

Jose Preza
University Recruiter
Danaher

Look to see if maybe some of the job responsibilities of an
everyday entry level manager align with what you’re
actually looking for.

Lori DePace
Early Careers Team Program Manager
Publicis Health

Think a little bit more outside of the box to get a sense of
what that company is like from the perspective of an
employee like why do people want to be there, why do
people stay there.

Casey Jo Chapman
North America Campus Recruiter Leader
Protiviti

And then do your due diligence, look and see who also
has interned there. Ask them one-on-one what their
experience was, how they enjoyed it, what qualities do you
have similar to that person that might lead you to thrive in
that environment as well. | think that that’'s important if you
kind of use your own network to build your success.




